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DAKOTAS ANNUAL CONFERENCE
The United Methodist Church

Church:
___________________________   Pastor: _____________________________

2011 Staff/Parish Parish Relations Committee Assessment of Church and Pastor

Due December 1, 2011 to District Office:
Eastern Sunrise:  Rev. Marilyn Spurrell, 1550 3rd St. W., West Fargo, ND  58078
Sakakawea:  Rev. Keith Nelson, 1223 Eagles View Lane, Bismarck ND  58503
Glacial Lakes:  Rev. Roy Caudill, 4900 S. Pheasant Lane, Sioux Falls, SD  57108
Prairie Hills: Rev. Robert Ruedebusch, 5552 Limelight Lane, Rapid City, SD  57702

Please, keep a copy for your use as you meet during the year.

Viability of the Local Church—A viable congregation of The United Methodist Church in the Dakotas Conference makes disciples by intentionally and consistently doing these things:
· Invites people to know Christ. 
· Includes people in the fellowship of the church.
· Worships regularly.
· Nurtures spiritual growth.
· Prays for one another and the world.
· Participates in local and global mission.
· Meets financial obligations.
· Shares in the mission and ministry of The United Methodist Church including paying apportionments.
Platform for Ministry adopted by 
Special Session of the Dakotas Annual Conference November 2009

Each United Methodist Church in the Dakotas Conference is expected to grow toward greater viability.  S/PPRC members are asked to evaluate your church(es) ministry on the above continuums.  Each member should contemplate the continuums first and then compare your responses and seek a common understanding.  In the case of a parish, members of each church should evaluate their own church.  Work together as a committee of the whole to evaluate your pastor’s ministry.  

SPRC Assessment of Pastor
1.  In the space below, list the gifts and graces of your pastor that you affirm as essential and most helpful in your congregation’s achieving greater viability.

2.  In the space below, list areas where your pastor could use encouragement and continuing education to strengthen his/her leadership in assisting your congregation’s effort toward achieving greater viability.

3.  How has your Pastor/Staff-Parish Committee worked to assist your pastor in fulfilling her/his personal and professional growth goals?

4.  How many times did your Pastor/Staff Parish Relations Committee meet in the past 12 months? ____
5.  Other comments (please use back of sheet if necessary):

SPRC Appointment Advisory Consultation Form

for the 2012 Appointment Year

Note: Form is due in the District Office before December 1, 2011
Please print:

	Charge Name:
	

	Pastor Name:
	


The following is a report of the Staff/Pastor Parish Relations Committee’s consultation with the pastor of our church/parish in accordance with ¶431 of the Book of Discipline. We understand this report to be advisory only.

1.
⁪
We believe it is in the best interest of the church’s progress toward great viability for our present pastor to be returned for another year.

2. 
⁪
It has become evident to the Committee that the best interest of both the pastor and the church’s progress toward greater viability will be served by a change in ministerial appointment. 
3. 
⁪
We have not been able to reach consensus. We request a meeting with the District Superintendent to share our concerns relating to our pastor’s work and our progress toward greater viability during the coming year.

Number on committee _________

Number present at meeting _________

Opening itineracy means appointments are made without regard to race, ethnic origin, gender, color, marital status, or age, except for the provision of mandatory retirement. Appointments are to be made with consideration of the gifts and evidence of God’s grace of those appointed, to the needs, characteristics, and opportunities of congregations and institutions, and with faithfulness to the commitment of open itineracy (2008 Book of Discipline, ¶430.1)

___________________________________________
_________
_____________________________

SPRC Chairperson’s Signature



Date

E-mail address

____________________________________________ ____________ (H) ___________(0) _____________(cell)
Address





          Phone numbers

Signatures of Committee Members

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	


I have discussed this request with the SPRC and have heard their reasons for making it, though I may or may not agree.

Signature:

________________________________________________________
___________________________

Pastor






Date
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